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Step 1: Introductory Information

Grant Title:

Grantee Name:
Grantee Type:
Address:

Contact Person:

Contact Address:

State Granting
Agency:
Contact Name:

Contact Address.

Telephone #

victim of Crimes Acl - Victim
Assistance

City of Mesa
Local Government Agency

130 M. Robson
Mesa, Arizona
a85201

Dorothy O'Brien
130 M. Robson

Mesa, Arizona
a5201

Grant Number: 201 2-VA-GX-022

Award Amount: %195, 760.00

Telephone #: 480-644-2331

Grant Mumber:

Policy Statement:
The City of Mesa reaffirms its policy,

as stated in Section 902.A.1 of the City Charter, granted Aguust 18, 1867, that no

person shall be appointed to, remaoved from, favored in any way, or discriminated against with respect to any City position
because of race, sex, political or religious affiliation or nonaffiliation. or membership or nonmembership in a union. In

addition, the City will not dis

criminate against an employee or applicant with disabilities (as provided under applicable

state or federal laws), regarding any position for which the employee or applicant is qualified.
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Step 4b: Narrative Underutilization Analysis

A comparison of the Mesa Police Department’s workforee to the available work force in Maricopa County indicates an
underutilization of women and minorities. Underutilization for females is highest among Sworn and non-sworn protective
services and in the Officials and Administrators category, particularly Hispanic representation.

Among males, the highest area of underulilization is in the Officials and Administrators and Sworn protective services for
Hispanic representation.

After significant budgetary reductions, the department has started 1o recruit sworn positions in larger numbers, Currently,
Recruit and Officer in Training (OIT) programs include 12 females and 18 minority employees. Current Lateral officers
include two females and three minarity employees.

The Mesa Palice Department is committed to Increasing the representation of all underutilized groups. The department
will communicate all job opportunities to all races, ethnic groups, and genders to encourage amployment with the City of
Mesa.

Step 5 & 6: Objectives and Steps
1, Target women and minorities in recruitment efforts.

a. a. Advertising for job opportunities is completed via:

*City of Mesa Job Opportunities page @mesaaz.gov

*Mesa Police Department employment pages @ MPDjobs.com

*Additional advertising is done through Recruiting.com which feeds to Jobhing.com.

*Arizona Black Law Enforcement Employees (ABLE) website @ arizonaable.org/

*Hispanic Employment Website @ www.saludos.com

*African American Recruiting Site for Jobs/Education @ www.thecauseinteractive.com

*Attending job fairsirecruiting events (Vietnamese Festival, MLK Celebration, Hispanic Womens Conference, and AZ
Women in Law Enforcement Expo).

b. Provide information to potential applicants regarding the testing/hiring process via information/videos on the Mesa
Police Department website,

. Ensure women and minority recruiters attend job fairs. Posl job announcements with local colleges, universities,
military bases, and fitness centers. Continue posting our Internet page entitied, “Women in Policing” that identifies
how women have been successful in policing.

d. Conduct exit interviews with women and minorities that separate employment priof to retirement or separate in
good standing to determine if our employment practices need improvements.

2. Encourage minorities and females to seek promotional opportunities.

5. Ensure minority and female employees are aware of career development opportunities within the depariment and
the City of Mesa. This includes assignments, training, and mentors,

b. Continue to market tuition reimbursement and City andfor department sponsored cohort/online college degree
programs.

Step 7a: Internal Dissemination
Post the EEQP on the City of Mesa web page.

Send an email to employees lo nolify them of their ability to access the EEQF on the City's webpage.

Post the EEOP on department webpages and bulletin boards throughout the department.

UEDCY, Office ol Justse Programs, EEOF Utizaton Fopon page Jof 9



Step 7h: External Dissemination
Continue to include the statement, "The Mesa Police Depariment is an Equal Opportunity Employer” on all job
announcements, applications, postings, letterhead, and recruitment literature,

Past & memo in the City of Mesa Human Resources Office explaining how applicants and citizens may oblain a copy of
the EEOP.
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Utilization Analysis Chart
Relevant Labor Market: Maricopa County, Arizona

Male Female
White | Hispanic | Black or Nmnr,:[ Asian Native | Twoaor | Oiher While | Hispanic | Black or | Amarican| Asian Malive | Twoor | Othar
Job C oé or Lating | Afrcan | Indian of Hawalian | More or Lating | African | Indian or Hawaiian |  More
American | Alaska ar Ciher | Races Amernican | Mlaska or Other | Races
Nalive Pacific Malive Pacific
Islander Islander

OHficialslAdministrators
Workfoces 8% 267% | oo | o% | oo | omw% | oo% | O0% | 00% | 133% | 0% 0% | 0% | Oom% | 00% | 0/0% | O10%
CLE #% 115 545/a| 16,8807 |4.22572% | 805/0% |4.340/2%| 185/0% | 960/0% | S50/0% [73,205/30| 14,9506 | 4,10572% oooio%e |3.055M% 155/0% | T95/0% | 325/0%

B% % ) %
| Utilization #/% 19% T4 2% 0% 2% 0% 0% 0% % 6% 2% | 0% 1% 0% 0% 0%
Professionals
Workforce #1% B/13% 213% V0% Q0% W05 0/0% 0% o 44(T0% 5% 5% VD% 315% 0% /0% 0/0%
CLS #% 115,995/3| 13 970/4 |6 550/2% | 1,2600% 12.82004 | 145/0% |1,2200% | B0S/0% |128 8300 19,0606 | 7.475/2% | 1,920M1% (B.075/5% | 360/0% 1.650M% | 815/0%

%% ] Yo 0% Y
Utilization £/% -23% 1% - 0% 4% -0%h -0 0% 0% 1% 2% -1% 2% 0% 1% -0
Technicians
Workforca 8% IW44% 22% 11% 0% 3% D% 0% 0% | 3236% | 10/11% 0M0% 0% 202% 005 D% Ve
CLS #% 17 545057 |3, 420i% | T20M2% | 355M% |1.6TOM%%| 30/0% o551 | DO/0% |16,670/35)3,435/7% | 1,065/2% | 475M% | 136003% | 35M0% | 2150% Bl

% %
Utllizstion #% 7% -5% 0% 1% 0% 0% -1% 06 1% 4% =2% 1% -1% 0% 0% 0%
Protective Services:
{sworn-Officials
M 116/78% | 15M10% Wew | 1HE% V0% 0% 0% 0% 117 % 2% /0% V% 0/0% 010% 0% 0105
CLS #% 19,485(57) 4 68514 [1,850/5% | 440/1% | 3501% | 145/0% | 290M% | BSU0% 447013 |1,646/5% | 530/2% | 305M% | 45/0% | 150% | 20/0% | 45/0%

% % %
Uitilization #/% 22% 3% 3% -1% -1% 0% ~1% 0% 6% -3% -2% -1% -0% 0% -0% 0%
Protective Services:
swarn-Patral Officers
Warkfores #% 440/68% | 91/14% | 2e/e% | 200% | 16/2% | 0% | 0/0% | 0% | G6M0% 12/2% | 3% | 10% | oo% | omo% | 00% | 0% |
Civilian Labor Force #/%  |44,830/28(42,355/27|5,270/3% | 1,995/1% | 1.145/1% | 370/0% B45/11% | 34510% |28 B40ME|25.540/16] 3 37525 | 1.8T0M% | 1,3153M% | 120/0% TESIO% | 3T00%

%% % % %
Utilization #/% 0% =13% 1% -1% 2% 0% 1% =0 -B% -14% -2 1% =1% 0% 0% -0%
Frﬂnfoﬂliw Services: Non-

m
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Significant Underutilization Chart

Male Female
Hispanic | Black or |American| Asian | Malive | Twoor | Othar White | Higpanic | Black or | American| Asian | Mafive | Twoor | Other
O i arLating | African | Indian or Hawaiian | Mo or Lating | Afdcan | Indian or Hawailan | More
M American| Alaska arOther | Races American| Alaska or Other | Races
Mative Pacific Malive Pacific
Islandar lalander
|Prefessionals
Protective Services: v
worn-Officials
’th-c’liw Services: v i v v i v v
Sworn-Patrol Officers
rotective Services: Non- v
WO
Administrative Supporn "
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CERTIFICATION FORM
Compliance with the Equal Employment Opportunity Plan (EEOP) Requirements

Please read carefully the Instructions (see below) and then compleie Section A or Section B or Secvion C, not all three.

| Recipient’s Name: ;% o Mess ol Degatfatad [DUNS Number: 020 -7¥] 757
Address: ¥ gl Bah [YéE  Alesa Z S all- )y &

Grant Title: Viedtns o ot Erend] Grant Number: /- & 2¢ | Award Amount: § /F<, 268
Name and Title of Contact Person: £6. frands  Hoslusd N
Telephone Number: Y57 -6 2 E-Maif Address:  Frpnk. HO
Section A—Declaration Claiming Complete Exemption from the EEOP Requirement
Piease check alf the fallowing boxes that apply:

& Recipicnt has less than fifty employees.  © Recipient is an Indian tribe. o Recipient is 1 medical institution,
o Recipient is 8 nonprofit organization. 0 Recipient is an educational institution. = Recipient s eceiving an @ward less than 525,000

L [responsible official],
certify that ¥ i [recipient] is
not required to prepare an EEOP for the reason(s) checked above, pursuant 1o 28 CFR § 42302

1 further certify that [recipient]

will comply with applicable federal civil rights laws that prohibit discrimination in employment and in the delivery of
services.

Frint or Type Name and Title Signature Date

Section B—Declaration Claiming Exemption from the EEOP Submission Requirement and Certifying
That an EEOP Is on File for Review

Ifa recipient agency has fifty or more employees and is receiving a single award or subaward of $25,000 or more, but less than S300,000, ther the
recipient agency does ot have to submit an EEOP to the OCR for review as long as it certifies the following (42 CF.R. § 42.305):

L ﬁﬂtwk mf’.i}!i'aj [responsible official],
certify that Lﬁﬁ,ﬁ“ Folvee _M [Fecipient],
which has fifty or more employees and is iving & single award or subaward for $25,000 or more, but less than
$500,000, has formulated an EEOP in accordance with 28 CFR pt. 42, subpt. E. | further certify that within the last
twenty-four months, the proper authority has formulated and signed into effect the EEOP and, as required by applicable
federal law, it is available for review by the public, employees, the appropriate state planning agency, and the Office for

Civil Rights, Office,of Justice Programs, U.S. Depagtment of Justice. The EEOP is on file at the following office:
MNtsq  Fe - / 524%67 _[organization),
132 A n, MNése A ___[address].

o
7 5520
wmmgmaf _O%@Jﬁw 2L~y
( S re Dare 7

Print or Type Name and Tile

Section C—Declaration Stating that an EEOP Utilization Report Has Been Submitted to the Office for
Civil Rights for Review

If a recipient agency has fifty or more employees and is recelving a single award or submward of $300,008 ar mare, then the recipien! agercy must
send an EEQP Uitilization Repart ta the OCR for review,

L [responsible aofficial],
certify that I -, [recipient],
which has fifty or more employees and is receiving a single award of $500,000 or mare, has formulated an EEOP in
accordance with 28 CFR pt. 42, subpt. E, and sent it for review on i [dare] to the

Office for Civil Rights, Office of Justice Programs, U.S. Department of Justice.

Print or Tepe Meme and Tidle Signature Date

CME Approval No. 11210340 Expiratien Date: 0531714



